
Earth Science Western Australia (ESWA) is a free resource organisation for
the teaching and promotion of earth sciences. Their role is to:
 
• Create, produce and deliver innovative, valuable earth sciences
experiences;
• Further the recognition of earth sciences as an integral part of STEM
(Science, Technology, Engineering, Mathematics);
• Improve the quality of the talent pipeline for industry;
• Increase the awareness of the wide range of career opportunities that
earth sciences provide; and
• Emphasise the importance of earth sciences in understanding
contemporary issues. 
 
In the last 12 months, ESWA have delivered programs to over 10,000
students, engaged with more than 1,355 educators, and collaborated with
industry and schools to deliver engaging events to over 1,000 students as
they contribute to Sustainable Development Goals #4: Quality Education,
and #9: Industry, Innovation and Infrastructure.
 
ESWA is currently in the process of growth and it had been identified that
an audit of their current insurance cover should be conducted to ensure the
cover is appropriate to mitigate risks moving forward. They needed
someone external with an understanding of various and current insurance
practices and policies including workers’ compensation and liability, as well
as accounting and financial experience, and insurance auditing experience.
 
They found the perfect candidates in Sandy Sibenaler, Vice President
Treasury and Insurance at Woodside, and Libby Hewton, Assistant
Treasurer, Insurance at Woodside. Together, they have years of insurance
experience and saw this as a great opportunity to use their skills and
knowledge to do something good for the community.
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Sandy and Libby were provided with all current insurance documentation, all
relevant budget line items, and ESWA’s plans for future growth. Armed with
this information, they commenced their initial review of the current
information and then began their insurance audit. They developed a
comprehensive report listing the suitability of ESWA’s current insurance
cover, any possible risks identified, and suggestions of actions to mitigate
these risks. This report was handed back to ESWA to be presented at
ESWA’s Board Meeting on October 22.
 
Libby expressed feeling a sense of well-being and happiness being able to
use her skills to make a difference and help a not-for-profit. She also felt
greater job satisfaction and a pride in her company, as well as developing a
greater awareness of wider social issues. Both Sandy and Libby spoke very
positively about the volunteering experience and strongly encouraged their
peers to give it a go!
 
Similarly, Joanne Watkins, CEO of ESWA, spoke very highly of her
experience working with the fantastic volunteers on this project. She valued
access to skilled volunteers over a small cash donation and walked away
from the project confident and enthusiastic about ESWA continuing to grow
in the future.
 
Sandy and Libby helped tailor ESWA’s insurances to be fit for purpose and
updated them to fit their changing structure. They also provided some tips
about what insurance cover changes will be required during ESWA’s future
planned growth. ESWA now has a deeper understanding of their insurance
cover and can adjust their cover as required so they can move forward with
confidence knowing they will be well covered to mitigate future risks.
 
 
Thank you Sandy and Libby for sharing your expertise and building
confidence within ESWA to support their growing organisation. 
 
 
 

“To have access
to people with
very valued

expertise is of
huge benefit to

our organisation.
It allows us to
move forward

with confidence.”
 

- Joanne Watkins,
ESWA CEO


